Healthy and Sustainable HE/FE
Policy Background
Our Healthy Future, the Public Health Strategic Framework for Wales published in 2009, highlights the importance of promoting good health for children and young people. It states ‘The conditions in which people are born, grow, live, work and age and the decisions they, their families and others make can promote and/or detract from their health and wellbeing. Adopting a lifelong health and wellbeing approach will therefore be essential if Our Healthy Future’s aims are to be achieved.’ Our Healthy Future committed the Welsh Government to expand the Welsh Network of Healthy School Schemes into pre-school and HE/FE settings.

Programme for Government, published by the Welsh Government in 2010 committed to;

· Continue our work in schools and colleges which aims to develop self-esteem and self awareness, while empowering young people to explore the many aspects of sexuality and healthy personal relationships; and
· support the creation of healthy settings, such as healthier schools, hospitals and workplaces.
Welsh Network of Healthy School Schemes

The Welsh Network of Healthy School Schemes (WNHSS) was launched in 1999, following a two year pilot programme as part of the World Health Organization (WHO)/European Commission (EC)/Council of Europe (CoE) initiative – the European Network of Health Promoting Schools. The scheme was developed following recommendations from a Task and Finish Group and aims were developed to ensure that local healthy school schemes were established in health and education partnerships in each local authority area.
The WNHSS consists of twenty-two local healthy school schemes, one in each local authority in Wales, and over 99% of maintained schools are actively involved. Each scheme employs one or more healthy school practitioners who work with healthy schools co-ordinators in schools to plan and implement actions identified locally by the school. As schools progress through the scheme, health improvement measures are expected to make a lasting difference to the way in which school life is organised.
In order to ensure consistency across the local schemes the WNHSS National Quality Award (NQA) was introduced in 2010. The NQA has clear indicators for four aspects of school practice – leadership and communication, curriculum, ethos and environment, and family and community involvement - across seven aspects of health (mental and emotional health and wellbeing, food and fitness, personal development and relationships, substance use and misuse, environment, safety, and hygiene). Schools can only be nominated for the NQA once they have completed phases 1 – 5 of the scheme, and have been actively engaged for 9 years. In May 2015, 79 schools across Wales had been awarded the NQA.
Expanding WNHSS into pre-school and further education settings

In 2011 a framework for a Healthy and Sustainable Pre-school Scheme was launched. The framework provided indicators for work within the following areas – Leadership and Communication; Nutrition and Oral Health; Physical Activity/Active Play; Mental and Emotional Health, Well Being and Relationships; Environment; Safety; Hygiene and Workplace Health – and will contribute to Quality Assurance for health in pre-school settings. The framework was developed jointly with Estyn, social care, health visitors, the third sector (pre-school umbrella organisations), eco-schools, Flying Start and Designed to Smile.
In July 2012 a task and finish group was set up to assess the feasibility of extending the WNHSS into Higher Education (HE) and Further Education (FE) sectors. The group had membership from Higher Education settings, Further Education settings, Public Health Wales, research community, Healthy School practitioners and Welsh Government. The Task and Finish Group helped develop the Healthy HE/FE Framework.  
The aims of the framework are:

A. To promote actively the development of positive self-esteem of all members of the college or university community.
B. To actively develop positive relationships in the daily life of colleges and universities.
C. To identify, develop and communicate a positive ethos which promotes respect to all, and a positive approach to health, the environment and the community.

D. To take every opportunity to enhance the environment of the college or university.
E. To develop good setting/community/home (including residential) links and shared activities.

F. To encourage all staff to fulfil their health promoting and ecological sustainability role, through staff development and training.

G. To develop and implement coherent health promotion and protection activities and experiences for all members of the college or university community.
H. To develop the setting as a health promoting workplace with a commitment to the health and well-being of all staff.

I. To develop consistent complementary policies and practice which reflect a positive approach to health and the environment.

J. To develop partnerships with appropriate outside agencies and individuals, for advice and active support for health promotion, protection and planning in the setting.
K. To ensure all staff and students within the college or university have their rights respected.
