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Data Source: [ESR-Sickness Absence], Data Updated on:30-Sep-23, Data Source Rating: [Gold]
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Data Source: [ESR-Workforce Profile], Data Updated on:30-Sep-23, Data Source Rating: [Gold]
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TOP 10 LEAVING REASONS BY QUARTER Latest Quarter to selected Report Date
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Data Source: [ESR-My Contribution-Appraisals, Data Updated on:30-Sep-23, Data Source Rating: [Gold]
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Dashboard splits out PHW employees by diversity category, highlighting minority groups and unknowns.
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Data last ran on [5 October 2023] Data Source: [ESR]
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